Informacna povinnost prevadzkovatela

podla ¢l. 12, 13 a 14 nariadenia Eurépskeho parlamentu a Rady (EU) 2016/679 o ochrane fyzickych
0s6b pri spracuivani osobnych tdajov a o volnom pohybe takychto Udajov (dalej len ,,Nariadenie”) v
stlade s § 19 a § 20 zakona €. 18/2018 Z. z. o ochrane osobnych Udajov (dalej len ,,Zakon”).

Hyundai Steel Slovakia s.r.o.
Mobis ulica 417/1A
Gbelany 013 02
ICO: 35919 868
(dalej len ,,Prevadzkovatel™)

Dotknuté osoby:

Dotknutymi osobami, ktorych osobné idaje mébze Prevadzkovatel spractvat v ramci spracovatelskych

¢innosti Specifikovanych nizsie, su:

* sucasni (kmenovi a relokovani) zamestnanci;

* uchadzaci o zamestnanie a byvali zamestnanci (najma v pripade personalnej agendy);

* rodinni prislusnici a blizke osoby zamestnancov (najmad v pripade benefitov ainternej
komunikacie; a

* iné osoby, ktorych spractivanie osobnych Gdajov je nevyhnutné (napr. obchodni partneri a/alebo
zamestnanci obchodnych partnerov, odosielatel posty a pod.).

(dalej spolocne aj len ,Dotknuté osoby”).

Prevadzkovatel spracuva osobné tdaje Dotknutych oséb na nasledovné ucely:

1) Persondlna agenda — plnenie uloh zamestnavatela suvisiacich s pracovnym pomerom, na
zaklade dohéd o pracach vykonavanych mimo pracovného pomeru a vratane predzmluvnych
vztahov kmerovych zamestnancov aj relokovanych zamestnancov. Spraclvanie osobnych
udajov je nevyhnutné na splnenie zakonnej povinnosti (pravny zaklad) Prevadzkovatela
a zaroven je nevyhnutné na plnenie pracovnej zmluvy a dohéd o pracach vykonavanych mimo
pracovnopravneho vztahu. Prevadzkovatel ziskava osobné udaje priamo od zamestnanca,
ato pocas existencie pracovnopravneho vztahu — napriklad prostrednictvom osobného
stretnutia, e-mailovej a telefonickej komunikacie a pod. Zamestnanec je povinny poskytnut
relevantné osobné Udaje. Moznymi nasledkami neposkytnutia osobnych ddajov je porusenie
zakonnych povinnosti zo strany Prevadzkovatela resp. neschopnost Prevadzkovatela plnit
zmluvu a s tym sudvisiace nasledky. Doba uchovavania tychto udajov podlieha zakonnym
lehotdam v zmysle relevantnych pravnych predpisov (najma zdkonom ¢. 395/2002 Z. z. o
archivoch a registratirach a o doplneni niektorych zdkonov v zneni neskorsich predpisov
a zdkonom ¢. 431/2002 Z. z. o Uctovnictve v zneni neskorsich predpisov). Vase Udaje nebude
Prevadzkovatel uchovavat dlhsie ako je to potrebné.

2) Mzdovd agenda - zuctovanie miezd a vSetkych ukonov s tym suvisiacich. Spractivanie osobnych
udajov je nevyhnutné na splnenie zakonnej povinnosti (pravny zaklad) Prevadzkovatela
a zaroven je nevyhnutné na plnenie pracovnej zmluvy a dohéd o pracach vykonavanych mimo
pracovnopravneho vztahu. Prevadzkovatel ziskava osobné udaje priamo od zamestnanca,
ato pocas existencie pracovnopravneho vztahu — napriklad prostrednictvom osobného
stretnutia, e-mailovej a telefonickej komunikacie a pod. Zamestnanec je povinny poskytnut
relevantné osobné Udaje. MoZznymi ndsledkami neposkytnutia osobnych Udajov je porusenie
zakonnych povinnosti zo strany Prevadzkovatela resp. neschopnost Prevadzkovatela plnit



3)

4)

5)

6)

zmluvu a s tym sudvisiace nasledky. Doba uchovavania tychto udajov podlieha zakonnym
lehotdam v zmysle relevantnych pravnych predpisov (najma zdkonom ¢. 395/2002 Z. z. o
archivoch a registratirach a o doplneni niektorych zdkonov v zneni neskorsich predpisov
a zdkonom ¢. 431/2002 Z. z. o ucétovnictve v zneni neskorsich predpisov. Vase tUdaje nebude
Prevadzkovatel uchovavat dlhsie ako je to potrebné.

Prevadzkovatel poveril spracivanim osobnych Udajov v rdémci tohto ucelu sprostredkovatela -
spoloénost BENETIP services s.r.o., Kuzmanyho 8, Zilina 010 01.

Dochadzkovy systém - evidencia dochddzky zamestnancov a vstupov sluzobnym autom.

Spracuvanie osobnych Udajov je nevyhnutné na splnenie zakonnej povinnosti (pravny zaklad)
Prevadzkovatela. V rdmci tohto Ucelu nedochdadza k poskytovaniu osobnych Udajov zo strany
zamestnancov. Doba uchovavania tychto udajov je pre evidenciu dochadzky 5 rokov a pre
evidenciu nepritomnosti 3 roky. Pre vylicenie pochybnosti plati, Ze doba uchovavania zacina
plynut prvého dra v roku nasledujicom po roku, v ktorom bol zaznam vytvoreny.
Prevadzkovatel poveril spracivanim osobnych Udajov v rdémci tohto ucelu sprostredkovatela -
spolo¢nost SYSTEM-IS s.r.0., Jegorovova 14, Banska Bystrica 974 01.

Benefity - poskytnutie benefitov pre zamestnancov, ich rodinnych prislusnikov a blizke osoby.
Spracuvanie osobnych udajov je nevyhnutné za Ucelom opravnenych zaujmov (pravny zaklad)
Prevadzkovatela na motivacii zamestnancov, budovani ich lojality k Prevadzkovatelovi a
skvalitneni odmenovania za dosiahnuté vysledky. Prevadzkovatel' ziskava osobné udaje
priamo od zamestnanca, ato pocas existencie pracovnopravneho vztahu — napriklad
prostrednictvom osobného stretnutia, e-mailovej atelefonickej komunikacie a pod.
Zamestnanec nie je povinny poskytnat relevantné osobné Gdaje. MoZnymi nasledkami
neposkytnutia osobnych Udajov je nemoZnost Prevadzkovatela poskytnit zamestnancovi
prisluchajuce benefity. Doba uchovavania tychto osobnych udajov je 2 roky.

Prevadzkovatel poskytuje osobné udaje v ramci tohto ucelu poskytovatelovi zamestnaneckych
benefitov - spolo¢nosti Kia Motors Slovakia s.r.o., Sv. Jana Nepomuckého 1282/1, Tepli¢ka
nad Vahom 013 01.

Vzdelavanie a Skolenia zamestnancov - zvySovanie kvalifikdcie zamestnancov. Spractvanie
osobnych Udajov je nevyhnutné na splnenie zdkonnej povinnosti (pravny zaklad)
Prevadzkovatela. Prevadzkovatel ziskava osobné tdaje priamo od zamestnanca, a to pocas
existencie pracovnopravneho vztahu — napriklad prostrednictvom osobného stretnutia, e-
mailovej a telefonickej komunikacie a pod. Zamestnanec je povinny poskytnut relevantné
osobné udaje. MoZnymi nasledkami neposkytnutia osobnych Udajov je porusenie zakonnych
povinnosti zo strany Prevddzkovatela a s tym sivisiace nasledky. Doba uchovavania tychto

Gdajov je 5 rokov a v pripade, Ze su sucastou osobného spisu zamestnanca do 70 roku jeho
Zivota. Vase Udaje uchovavat dlhsie ako je to potrebné. Pre vylicenie pochybnosti plati, Zze
doba uchovavania zacina plynut prvého drna v roku nasledujicom po roku, v ktorom bol
zaznam vytvoreny.
Prevadzkovatel poveril spraciivanim osobnych Uidajov v rdmci tohto Ucelu sprostredkovatelov:
* BOZPO, s.r.o., Ciglianska cesta 3C, Prievidza 971 01;
* Ing. Igor Varnai - POINT EXTRA, Jana Milca 771/15, 01001 Zilina; a
* Pro Benefit s.r.o., Kpt. Jaro$a 1929/49, Pichov 020 01.

Internd _komunikdcia - budovanie firemnej kultiry, podpora internej komunikacie

a organizovanie internych podujati. Spracuvanie osobnych ldajov je nevyhnutné za Gcelom
opravnenych zaujmov (pravny zaklad) Prevadzkovatela na budovani firemnej kultury, internej
komunikéacie, medziludskych vztahov a ich lojality k Prevadzkovatelovi. Prevadzkovatel
ziskava osobné udaje priamo od zamestnanca, ato pocas existencie pracovnopravneho
vztahu — napriklad prostrednictvom osobného stretnutia, e-mailovej a telefonickej
komunikdcie apod. Zamestnanec nie je povinny poskytnit relevantné osobné ddaje.



7)

8)

9)

Moznymi nasledkami neposkytnutia osobnych Gdajov je nemoznost Prevadzkovatela zahrnat
zamestnanca do internej komunikacie. Doba uchovavania tychto udajov je 20 rokov. Pre
vyluéenie pochybnosti plati, Ze doba uchovavania zacina plynat prvého difa vroku
nasledujucom po roku, v ktorom bol zdznam vytvoreny.

Externd komunikdcia - osobné Udaje Prevaddzkovatel spraciva aj za Ucelom opravneného
zaujmu (pravny zaklad) Prevadzkovatela, ktorym je informovanie verejnosti o rbznych
skutocnostiach, ktoré pomahaju k propagdcii vlastnych tovarov a sluzieb a podpore aktivit
Prevadzkovatela. Prevadzkovatel ziskava osobné tdaje priamo od zamestnanca, a to pocas
existencie pracovnopravneho vztahu — napriklad prostrednictvom osobného stretnutia, e-
mailovej a telefonickej komunikacie a pod. Zamestnanec nie je povinny poskytnut relevantné
osobné udaje. Ak zamestnanec neposkytne osobné Udaje, nebudi jeho osobné udaje
predmetom externej komunikacie. Doba uchovavania tychto Udajov je 20 rokov. Pre vylicenie
pochybnosti plati, Ze doba uchovavania zaéina plynat prvého dna v roku nasledujicom po

roku, v ktorom bol zaznam vytvoreny.

Kamerovy systém - osobné Udaje osobné Udaje Prevadzkovatel spraciva aj za ucelom
opravneného zaujmu (pravny zaklad) Prevadzkovatela, ktorym je monitorovanie

zamestnancov za Ucelom sledovania vykonnosti a ochrana prav a pravom chranenych zaujmov
Prevadzkovatela alebo tretej strany, ochrana majetku, finanénych alebo inych zdujmov
Prevadzkovatela. V ramci tohto Ucelu nedochddza k poskytovaniu osobnych Udajov zo strany
zamestnancov. Doba uchovavania tychto Udajov je 7 dni. Pre vylicenie pochybnosti plati, ze
doba uchovévania zacina plyndt prvého dria nasledujidceho po dni, v ktorom bol zaznam
vytvoreny, a Ze Prevadzkovatel nebude uchovavat osobné Gdaje dlhsie ako je nevyhnutné.

Lokalizacia sluzobnych vozidiel - osobné udaje Prevadzkovatel spracliva aj za ucelom
opravneného zaujmu (pravny zaklad) Prevadzkovatela, ktorym je ochrana majetku, finan¢nych
alebo inych zaujmov Prevadzkovatela. V radmci tohto uUcelu nedochddza k poskytovaniu
osobnych Udajov zo strany zamestnancov. Doba uchovavania - Udaje o lokalite sa ukladaju v
slu¢ke po dobu 7 dni a starSie zaznamy su automaticky premazavane novymi. Pre vylicenie
pochybnosti plati, Ze doba uchovavania zadina plynut prvého drna nasledujidceho po dni,
v ktorom bol zaznam vytvoreny, a ze Prevadzkovatel nebude uchovavat osobné Udaje dlhsie
ako je nevyhnutné.

10) BOZP, ochrana pred poZiarmi a pracovné Urazy - plnenie Uloh zamestnavatela v oblasti ochrany

pred poziarmi, bezpecnosti a ochrany zdravia pri praci a evidencie pracovnych urazov.
Spracuvanie osobnych Udajov je nevyhnutné na splnenie zakonnej povinnosti (pravny zaklad)
Prevadzkovatela. Prevadzkovatel ziskava osobné tdaje priamo od zamestnanca, a to pocas
existencie pracovnopravneho vztahu — napriklad prostrednictvom osobného stretnutia, e-
mailovej a telefonickej komunikacie a pod. Zamestnanec je povinny poskytnut relevantné
osobné udaje. MoZnymi nasledkami neposkytnutia osobnych udajov je porusenie zakonnych
povinnosti zo strany Prevddzkovatela a s tym suvisiace nasledky. Doba uchovavania tychto
udajov podlieha zakonnym lehotdm vzmysle relevantnych pravnych predpisov (najma
zdkonom ¢.395/2002 Z. z. o archivoch a registrattrach a o doplneni niektorych zakonov v zneni
neskorsich predpisov a zdkonom €. 431/2002 Z. z. o Uctovnictve v zneni neskorsich predpisov).
Vase (daje nebude Prevadzkovatel uchovavat dlhsie ako je to potrebné.

Prevadzkovatel poveril spracivanim osobnych Udajov v rdémci tohto ucelu sprostredkovatela -
spolo¢nost BOZPO, s.r.o., Ciglianska cesta 3C, Prievidza 971 01.

11) Oznamovanie protispolocenskej innosti - plnenie povinnosti prevadzkovatela v suvislosti s

oznamovanim protispolocenskej ¢innosti. Spracivanie osobnych Udajov je nevyhnutné na
splnenie zdkonnej povinnosti (pravny zaklad) Prevadzkovatela. Prevadzkovatel ziskava
osobné udaje priamo od zamestnanca, a to pocas existencie pracovnopravneho vztahu —
napriklad prostrednictvom osobného stretnutia, e-mailovej a telefonickej komunikacie a pod.



Zamestnanec je povinny poskytnit relevantné osobné udaje. Moinymi néasledkami
neposkytnutia osobnych Udajov je porusenie zakonnych povinnosti zo strany Prevadzkovatela
a s tym suvisiace nasledky. Doba uchovavania tychto udajov su 3 roky po uzavreti podnetu.
Vase Udaje nebude Prevadzkovatel uchovavat dlhsie ako je to potrebné.

12) Evidencia Skodovych udalosti - osobné udaje Prevadzkovatel spraciva aj za ucelom
opravneného zaujmu (pravny zaklad) Prevadzkovatela, ktorym je ochrana majetku, finan¢nych
alebo inych zaujmov Prevadzkovatela. V ramci tohto uUcelu nedochadza k poskytovaniu
osobnych udajov zo strany zamestnancov. Doba uchovdvania tychto udajov je 10 rokov po
uzavreti Skodovej udalosti.

Kategdrie spracuvanych osobnych udajov:

Prevadzkovatel spracliva pri spracovatelskych cinnostiach popisanych vyssie prevaine beZnu
kategdriu osobnych udajov, a to:

* Identifika¢né udaje — ako napr. titul, meno, priezvisko, datum a miesto narodenia, rodné Cislo,
$tatna prislusnost, pohlavie, rodinny stav, ¢islo dokladu totoznosti, podpis a pod.;

* Kontaktné tdaje - ako napr. emailovd adresa, telefénne Cislo a pod.;

e Udaje suvisiace so zamestnanim - ako napr. pracovna pozicia, zamestndavatel, zamestnanecké
Cislo, Cislo zamestnaneckej karty, oddelenie, pocet deti, rodinny stav, priblizna poloha (lokalizacia
vozidla), fotografia, Cislo bankového Uctu (vyplata mzdy a suvisiacich plneni) a pod.; a

* inéosobné udaje, ktoré sa mézu vyskytnut v internej komunikacii, Gétovnych alebo registratirnych
zaznamoch, kamerovych zaznamoch, ¢i zdznamoch suvisiacich s evidenciou skodovych udalosti.

Zaznamy, ktoré spractivame pri plneni naSich uloh v oblasti personadlnej a mzdovej agendy mozu
obsahovat aj osobitnu kategériu osobnych udajov, ako je napriklad informacia o zdravotnom stave
zamestnanca, pracovnych Urazoch a pod.

Konkrétna kategdria spracldvanych uUdajov aich rozsah zavisi predovsetkym od vykondvanej
spracovatelskej ¢innosti.

Miesto spractivania osobnych udajov a ich prenos:

Prevadzkovatel spraciva osobné Udaje Dotknutych os6b v ramci Gzemia Eurdpskej Unie, avsak zaroven
moze pri spracivani osobnych Udajov na ucely:

* Persondlna agenda

* Interna komunikacia

* Externa komunikacia

prenasat osobné udaje do tretej krajiny - materskej spoloénosti Hyundai Steel Co., Ltd, iné
identifikacné cislo: 121-81-10385, so sidlom Jungbong-Daero (Songhyun-Dong) Dong-Gu, Incheon
Metropolitan City v Korejskej republike, ktora poskytla primerané zaruky vo forme Standardnych
doloziek o ochrane osobnych Udajov v zmysle ¢ldanku 46 Nariadenia. Kérejska republika zaroven podla
vykondvacieho rozhodnutia Eurépskej komisie!, vydaného v zmysle 45 ods. 3 Nariadenia, zabezpecuje
primerand ochranu osobnych udajov prendsanych od prevadzkovatela alebo sprostredkovatela

1 Vykonévacie rozhodnutie Komisie (EU) 2022/254 zo 17. decembra 2021 podla nariadenia Eurépskeho
parlamentu a Rady (EU) 2016/679 o primeranej ochrane osobnych Gdajov zo strany Kérejskej republiky na
zaklade zakona o ochrane osobnych informacii [oznamené pod Cislom C(2021) 9316] (Text s vyznamom pre EHP).



v Eurdpskej unii subjektom (napr. fyzickym a pravnickym osobam, organizaciam, verejnym institdciam)
v Kérei, ktoré patria do rozsahu pdsobnosti miestneho zadkona o ochrane osobnych informdcii?.

Prevadzkovatel taktiez mdze osobné Udaje Dotknutych os6b poskytnut v primeranom rozsahu
nasledovnym prijemcom:

e spolocnosti zabezpecujlcej externé pravne poradenstvo;

e Statutdrnemu auditorovi;

e prislusSnym organom verejnej moci a subjektom verejnej spravy (napr. spravcovi dane,
orgdnom socidlneho zabezpedenia, zdravotnym poistovniam, inSpektoratom prace,
doplnkovym dochodkovym spolocnostiam a pod.);

e organom ¢innym v trestnom konani a sidom.

Dotknuta osoba ma v suvislosti so spracivanim jej osobnych Udajov nasledovné prava:

a)

b)

f)

g)

h)

pravo na pristup k svojim osobnym Udajom, vratane prava ziskat kopiu Vasich udajov, ktoré
spracivame;

pravo na opravu svojich nesprdvnych, nelplnych alebo neaktualnych osobnych udajov; Ak je
spravnost Vasich udajov sporna, mozete poziadat o obmedzenie ich spractvania po dobu, kedy
bude Prevadzkovatel ich spravnost overovat;

pravo na vymazanie svojich osobnych Gdajov (za podmienok stanovenych v Nariadeni a Zakone);
pravo na obmedzenie spracdvania svojich osobnych uUdajov, pri ktorom udaje bude
Prevadzkovatel uchovévat, ale nebude ich inak pouZivat (za podmienok stanovenych v Nariadeni);
pravo namietat proti spracivaniu svojich osobnych Udajov (za podmienok stanovenych v
Nariadeni);

pravo na prenosnost svojich osobnych udajov, ktoré ste poskytli Prevadzkovatelovi (v
struktirovanom, beZne pouzZivanom a strojovo Citatelnom formate), a ktoré Prevadzkovatel
spracuva (automatizovanymi prostriedkami); taktiez mbzete vzniest poziadavku, aby sme Vase
Udaje poskytli inému prevadzkovatelovi (v pripade, Ze je takyto prenos technicky mozny);
kedykolvek kontaktovat Prevadzkovatela a/alebo zodpovednu osobu prostrednictvom
kontaktnych Udajov uvedenych nizsie; a

ak sa domnievate, Ze doslo v suvislosti so spracdvanim udajov k poruseniu Vasich prav alebo ste
boli priamo dotknuty na svojich pravach v oblasti ochrany osobnych Gdajov, mate pravo obratit
sa na prisludny dozorny organ (pravo podat staznost dozornému organu), t.j. Urad na ochranu
osobnych udajov Slovenskej republiky, Budova Park one, adresa Namestie 1. mdja 18, 811 06
Bratislava, tel. Cislo: +421 /2/ 3231 3214 alebo prislusny sud.

UPOZORNENIE:

Dotknutd osoba ma pravo namietat proti spractivaniu svojich osobnych tdajov, ktoré je vykonavané
na zaklade opravneného zaujmu Prevadzkovatela. Ak si dotknutd osoba praje vzniest takdto namietku,
moéze tak urobit prostrednictvom kontaktnej osoby uvedenej nizsie.

V pripade ak Prevadzkovatel zisti, Ze jeho opravneny zaujem prevdzi nad pravami a slobodami
dotknutej osoby, méze v spractvani jej osobnych Udajov pokracovat. Ak bude namietka dotknutej
osoby uznana za opravnenud, mbze to znamenat, ze nebude nadalej jej osobné Udaje za danym tcelom
spracuvat.

Vyssie uvedené prava su blizSie Specifikované v ¢lankoch 12 az 21 Nariadenia a v § 21 az §28 Zakona.

2 Zakon €. 10465 z 29. marca 2011 v zneni neskors$ich predpisov.



Kontaktnd osoba, na ktord sa mézu dotknuté osoby obracat so svojimi pripomienkami a Ziadostami
tykajucimi sa spracivania osobnych Udajov prostrednictvom emailovej adresy junasova@hyundai-
steel.com alebo poStou na adresu Prevadzkovatela, je HR Manager Jarmila Junasova Katkovcinova.

Zaroven sa so svojimi otdazkami a pripomienkami tykajucimi sa spracuvania vasich osobnych udajov
mobzete obratit na zodpovednu osobu, spoloénost KPMG Legal s.r.o., Dvofakovo nabrezZie 10, 811 02
Bratislava, Slovenska republika; e-mail: dpo@kpmg.sk.



Information obligation of the operator

pursuant to Articles 12, 13 and 14 of Regulation (EU) 2016/679 of the European Parliament and of
the Council on the protection of natural persons with regard to the processing of personal data and

on the free movement of such data (hereinafter referred to as the " Regulation ") in accordance with

Sections 19 and 20 of Act No. 18/2018 Coll. on the protection of personal data (hereinafter referred

to as the " Act").

Hyundai Steel Slovakia sro
Mobis Street 417/1A
Gbelany 013 02
ID: 35919 868
(hereinafter referred to as the "Operator" )

Affected persons:

The data subjects whose personal data may be processed by the Operator within the framework of
the processing activities specified below are:

current (regular and relocated) employees ;

job applicants and former employees (especially in the case of personnel matters);

family members and close associates of employees (especially in the case of benefits and internal
communications; and

other persons whose processing of personal data is necessary (e.g. business partners and/or
employees of business partners, mail sender, etc.).

(hereinafter collectively referred to as the “ Data Subjects ”).

The Operator processes the personal data of the Data Subjects for the following purposes: purposes :

1) Personnel agenda —fulfillment of the employer's tasks related to the employment relationship,

based on agreements on work performed outside the employment relationship and including
pre-contractual relationships of regular employees and relocated employees. The processing
of personal data is necessary to fulfill the legal obligation ( legal basis ) of the Operator and is
also necessary for the fulfillment of the employment contract and agreements on work
performed outside the employment relationship. Operator obtains personal data directly
from the employee , during the existence of the employment relationship - for example,
through a personal meeting, e-mail and telephone communication, etc. The employee is
obliged to provide relevant personal data. Possible consequences of failure to provide
personal data are a violation of legal obligations by the Operator or the Operator's inability to
fulfill the contract and the related consequences. The retention period of this data is subject
to statutory deadlines in accordance with relevant legal regulations (in particular, Act No.
395/2002 Coll. on archives and registries and on amending certain acts, as amended, and Act
No. 431/2002 Coll. on accounting, as amended). The Operator will not store your data for
longer than necessary.

2) Payroll agenda - settlement of wages and all related actions. Processing of personal data is

necessary to fulfill the legal obligation ( legal basis ) of the Operator and is also necessary for
the fulfillment of the employment contract and agreements on work performed outside the
employment relationship. Operator obtains personal data directly from the employee ,
during the existence of the employment relationship - for example, through a personal
meeting, e-mail and telephone communication, etc. The employee is obliged to provide



3)

4)

5)

6)

relevant personal data. Possible consequences of failure to provide personal data are a breach
of legal obligations by the Operator or the Operator's inability to fulfill the contract and the
related consequences. The retention period of this data is subject to statutory deadlines in
accordance with relevant legal regulations (in particular Act No. 395/2002 Coll. on archives
and registries and on amending certain acts, as amended, and Act No. 431/2002 Coll. on
accounting, as amended. The Operator will not store your data for longer than necessary.
The controller has entrusted the processing of personal data for this purpose to the
intermediary - the company BENETIP services sro, Kuzmanyho 8, Zilina 010 01.

Attendance system - records of employee attendance and company car entries. The processing
of personal data is necessary to fulfill the legal obligation ( legal basis ) of the Operator. For
this purpose, no personal data is provided by employees. The retention period of this data is
5 years for attendance records and 3 years for absence records. For the avoidance of doubt,
the retention period begins on the first day of the year following the year in which the record
was created.

The controller has entrusted the processing of personal data for this purpose to the
intermediary - the company SYSTEM-IS sro, Jegorovova 14, Banska Bystrica 974 01 .

Benefits - provision of benefits for employees, their family members and close persons.
Processing of personal data is necessary for the purpose of the legitimate interests ( legal basis
) of the Operator in motivating employees, building their loyalty to the Operator and improving
the quality of remuneration for achieved results. Operator obtains personal data directly from
the employee, during the existence of the employment relationship - for example, through a
personal meeting, e-mail and telephone communication, etc. Employee is not obliged to
provide relevant personal data. Possible consequences of failure to provide personal data are
the inability of the Operator to provide the employee with the appropriate benefits. The
retention period of this personal data is 2 years.

The controller provides personal data for this purpose to the provider of employee benefits -
Kia Motors Slovakia sro, Sv. Jana Nepomuckého 1282/1, Tepli¢ka nad Vahom 013 01 .

Education and training of employees - improving the qualifications of employees. The
processing of personal data is necessary to fulfill the legal obligation ( legal basis ) of the
Operator. Operator obtains personal data directly from the employee, during the existence
of the employment relationship - for example, through a personal meeting, e-mail and

telephone communication, etc. The employee is obliged to provide relevant personal data.
Possible consequences of failure to provide personal data are a violation of legal obligations
by the Operator and related consequences. The retention period of this data is 5 years and, if
it is part of the employee's personal file, up to the age of 70. Keep your data longer than
necessary. For the avoidance of doubt, the retention period begins on the first day of the year
following the year in which the record was created.
The controller has entrusted the processing of personal data for this purpose to the following
intermediaries:

* BOZPO, sro, Ciglianska cesta 3C, Prievidza 971 01;

* Ing. Igor Varnai - POINT EXTRA, Jana Milca 771/15, 01001 Zilina; a

*  For Benefit sro, Kpt. Jaro$a 1929/49, Puchov 020 01 .

Internal communication - building corporate culture, supporting internal communication and

organizing internal events. The processing of personal data is necessary for the legitimate
interests ( legal basis ) of the Operator in building corporate culture, internal communication,
interpersonal relationships and their loyalty to the Operator. Operator obtains personal data
directly from the employee , during the existence of the employment relationship - for
example, through a personal meeting, e-mail and telephone communication, etc. Employee is
not obliged to provide relevant personal data. Possible consequences of failure to provide



7)

8)

9)

personal data are the inability of the Operator to include the employee in internal
communication. The retention period of this data is 20 years. For the avoidance of doubt, the
retention period begins on the first day of the year following the year in which the record was
created.

External communication - personal data is also processed by the Operator for the purpose of

the legitimate interest ( legal basis ) of the Operator, which is to inform the public about
various facts that help to promote its own goods and services and support the activities of the
Operator. Operator obtains personal data directly from the employee, during the existence
of the employment relationship - for example, through a personal meeting, e-mail and
telephone communication, etc. Employee is not obliged to provide relevant personal data. If
the employee does not provide personal data, his/her personal data will not be the subject of
external communication. The retention period for this data is 20 years. For the avoidance of
doubt, the retention period begins on the first day of the year following the year in which the
record was created.

Camera system - personal data The Operator also processes personal data for the purpose of
the legitimate interest ( legal basis ) of the Operator, which is the monitoring of employees for
the purpose of monitoring performance and protecting the rights and legally protected
interests of the Operator or a third party, protecting the property, financial or other interests
of the Operator. Within this purpose, no personal data is provided by employees. The
retention period of this data is 7 days. For the avoidance of doubt, the retention period begins
on the first day following the day on which the record was created, and the Operator will not
retain personal data for longer than necessary.

Company vehicle localization - personal data is also processed by the Operator for the purpose

of the legitimate interest ( legal basis ) of the Operator, which is the protection of the property,
financial or other interests of the Operator. For this purpose, no personal data is provided by
employees. Retention period - location data is stored in a loop for 7 days and older records are
automatically overwritten by new ones. For the avoidance of doubt, the retention period
begins on the first day following the day on which the record was created, and the Operator
will not store personal data for longer than necessary.

10) OHS, fire protection and occupational accidents - fulfillment of the employer's tasks in the field

of fire protection, occupational health and safety and registration of occupational accidents.
The processing of personal data is necessary to fulfill the legal obligation ( legal basis ) of the
Operator. Operator obtains personal data directly from the employee, during the existence
of the employment relationship - for example, through a personal meeting, e-mail and
telephone communication, etc. The employee is obliged to provide relevant personal data.
Possible consequences of failure to provide personal data are a violation of legal obligations
by the Operator and the related consequences. The retention period of this data is subject to
statutory deadlines in accordance with relevant legal regulations (in particular, Act No.
395/2002 Coll. on archives and registries and on amending certain acts, as amended, and Act
No. 431/2002 Coll. on accounting, as amended). The Operator will not store your data for
longer than necessary.

The controller has entrusted the processing of personal data for this purpose to the
intermediary - the company BOZPO, sro, Ciglianska cesta 3C, Prievidza 971 01 .

11) Reporting antisocial activity - fulfillment of the operator's obligations in connection with

reporting antisocial activity. The processing of personal data is necessary to fulfill the legal
obligation ( legal basis ) of the Operator. Operator obtains personal data directly from the
employee , during the existence of the employment relationship - for example, through a
personal meeting, e-mail and telephone communication, etc. The employee is obliged to
provide relevant personal data. Possible consequences of failure to provide personal data are



a violation of legal obligations by the Operator and the related consequences. The retention
period of this data is 3 years after the conclusion of the complaint. The Operator will not store
your data longer than necessary.

12) Records of damage events - personal data are also processed by the Operator for the purpose
of the legitimate interest ( legal basis ) of the Operator, which is the protection of property,

financial or other interests of the Operator. Within this purpose, no personal data is provided
by employees. The retention period of this data is 10 years after the closure of the damage
event.

Categories of processed personal data:

The operator processes mainly the common category of personal data in the processing activities
described above , namely:

* Identification data — such as title, first name, last name, date and place of birth, birth number,
nationality, gender, marital status, identity document number, signature, etc.;

* Contact information - such as email address, telephone number, etc.;

* Employment-related data - such as job position, employer, employee number, employee card
number, department, number of children, marital status, approximate location (vehicle location),
photo, bank account number (payment of wages and related benefits), etc.; and

* other personal data that may occur in internal communication, accounting or registry records,
camera recordings, or records related to the recording of damage events.

The records that we process in the performance of our tasks in the area of personnel and payroll may
also contain a special category of personal data , such as information about the employee's health,
work-related accidents, etc.

The specific category of data processed and its scope depends primarily on the processing activity
performed.

Place of processing of personal data and its transfer:

The Operator processes the personal data of Data Subjects within the territory of the European Union,
but may also process personal data for the purposes of:

* Personal agenda

* Internal communication

* External communication

transfer personal data to a third country - the parent company Hyundai Steel Co., Ltd , other
identification number: 121-81-10385, with its registered office at Jungbong-Daero (Songhyun-Dong)
Dong-Gu, Incheon Metropolitan City in the Republic of Korea, which has provided adequate safeguards
in the form of standard clauses on the protection of personal data pursuant to Article 46 of the

Regulation. At the same time, the Republic of Korea, according to the European Commission
1

Implementing Decision ', issued pursuant to Article 45(3) of the Regulation, ensures adequate

protection of personal data transferred from the controller or processor in the European Union to

1Commission Implementing Decision (EU) 2022/254 of 17 December 2021 pursuant to Regulation (EU) 2016/679
of the European Parliament and of the Council on the adequate protection of personal data by the Republic of
Korea under the Personal Information Protection Act (notified under document C(2021) 9316) (Text with EEA
relevance).



entities (e.g. natural and legal persons, organizations, public institutions) in Korea that fall within the
scope of the local law on the protection of personal information 2.

recipients to an appropriate extent :

e acompany providing external legal advice;

e to the statutory auditor;

e to the relevant public authorities and public administration entities (e.g. tax administrators,
social security authorities, health insurance companies, labor inspectorates, supplementary
pension companies, etc.);

e law enforcement agencies and courts.

The data subject has the following rights in connection with the processing of his or her personal data

a) the right to access your personal data, including the right to obtain a copy of your data that we
process;

b) the right to correct your incorrect, incomplete or outdated personal data; If the accuracy of your
datais questionable, you may request that their processing be restricted for a period during which
the Operator will verify their accuracy;

c) the right to delete your personal data (under the conditions set out in the Regulation and the
Law);

d) the right to restrict the processing of your personal data, in which case the Operator will store
the data but will not use it otherwise (under the conditions set out in the Regulation);

e) the right to object to the processing of your personal data (under the conditions set out in the
Regulation);

f) the right to the portability of your personal data that you have provided to the Operator (in a
structured, commonly used and machine-readable format) and which the Operator processes (by
automated means); you can also request that we provide your data to another operator (if such
transfer is technically possible);

g) contact the Operator and/or the responsible person at any time using the contact details
provided below; and

h) If you believe that your rights have been violated in connection with the processing of data or you
have been directly affected by your rights in the area of personal data protection, you have the
right to contact the competent supervisory authority (right to file a complaint with the
supervisory authority) , i.e. the Personal Data Protection Authority of the Slovak Republic , Park
One Building, address Namestie 1. maja 18, 811 06 Bratislava, tel. number: +421 /2/ 3231 3214 or
the competent court.

WARNING:

The data subject has the right to object against the processing of their personal data, which is carried
out on the basis of the legitimate interest of the Operator. If the data subject wishes to raise such an
objection, he or she may do so through the contact person listed below.

If the Controller determines that its legitimate interest overrides the rights and freedoms of the data
subject, it may continue to process their personal data. If the data subject's objection is recognized as
justified, this may mean that it will no longer process their personal data for the given purpose.

2 Law No. 10465 of March 29, 2011, as amended.



The above rights are further specified in Articles 12 to 21 of the Regulation and in Sections 21 to 28 of
the Act.

The contact person to whom data subjects may address their comments and requests regarding the
processing of personal data via email address junasova@hyundai-steel.com or by mail to the
Operator's address, is HR Manager Jarmila Junasova Katkov¢inova.

At the same time, you can contact the data controller, KPMG Legal sro , Dvorakovo ndbrezie 10, 811
02 Bratislava, Slovak Republic, with your questions and comments regarding the processing of your

personal data; e-mail: dpo@kpmg.sk .
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