Informacna povinnost prevadzkovatela

podla €l. 12, 13 a 14 nariadenia Eurépskeho parlamentu a Rady (EU) 2016/679 o ochrane fyzickych
0s6b pri spractivani osobnych Udajov a o volnom pohybe takychto Udajov (dalej len ,Nariadenie”) v
sulade s § 19 zdkona ¢. 18/2018 Z. z. o ochrane osobnych Udajov (dalej len ,,zakon”).

Hyundai Steel Slovakia, s. r. o.
Mobis ulica 417/1A
Gbelany 013 02
ICO: 35919 868
(dalej len ako ,,Prevadzkovatel™)

Prevadzkovatel spractiva osobné Udaje svojich zamestnancov na nasledovné tcely:

e  Personalna agenda - plnenie Uloh zamestnavatela suvisiacich s pracovhym pomerom, na zaklade
dohdd o pracach vykonavanych mimo pracovného pomeru a vratane predzmluvnych vztahov
kmeniovych zamestnancov aj relokovanych zamestnancov. Spraclvanie osobnych Udajov je
nevyhnutné na splnenie zakonnej povinnosti Prevadzkovatela a zaroven je nevyhnutné na plnenie
pracovnopravnej zmluvy. Zamestnanec je povinny poskytnut relevantné osobné Gdaje. Moznymi
nasledkami neposkytnutia osobnych Udajov su porusenie zakonnych povinnosti zo strany
Prevadzkovatela resp. neschopnost Prevadzkovatela plnit zmluvu a s tym suvisiace nasledky. Doba
uchovdévania tychto Udajov podlieha zakonnym lehotdam. Prevadzkovatel moze prenasat osobné
Udaje do tretej krajiny - materskej spolo¢nosti zo sidlom v Kérejskej republike, ktord poskytla
primerané zaruky vo forme Standardnych doloZiek o ochrane udajov.

e Mzdova agenda - zUctovanie miezd a vSetkych ukonov s tym suvisiacich. Spracuvanie osobnych
udajov je nevyhnutné na splnenie zakonnej povinnosti Prevddzkovatela. Zamestnanec je povinny
poskytnut relevantné osobné Udaje. Moznymi nasledkami neposkytnutia osobnych Gdajov su
porusenie zakonnych povinnosti zo strany Prevadzkovatela a s tym suvisiace nasledky. Doba
uchovavania tychto udajov podlieha zakonnym lehotam.

Prevadzkovatel poveril spracivanim osobnych udajov v ramci tohto Ucelu sprostredkovatela -
spolo¢nost BENETIP services s.r.o., Kuzmanyho 8, Zilina 010 01.

e Dochddzkovy systém - evidencia dochadzky zamestnancov a vstupov sluZzobnym autom.
Spracuvanie osobnych Udajov je nevyhnutné na splnenie zakonnej povinnosti Prevddzkovatela. V
ramci tohto Ucelu nedochdadza k poskytovaniu osobnych ldajov zo strany zamestnanca. Doba
uchovavania tychto udajov je pre evidenciu dochadzky 5 rokov* a pre evidenciu nepritomnosti 3
roky*.

Prevadzkovatel poveril spracivanim osobnych Udajov v ramci tohto Ucelu sprostredkovatela -
spolo¢nost SYSTEM-IS s.r.o., Jegorovova 14, Banska Bystrica 974 01.

e Benefity - poskytnutie benefitov pre zamestnancov. Spraclvanie je opravnenym zaujmom
Prevadzkovatela. Zamestnanec nie je povinny poskytnit osobné (daje. Ak zamestnanec
neposkytne pozadované udaje, nebudi mu poskytnuté benefity. Doba uchovdavania tychto udajov
je 2 roky.



Prevadzkovatel poskytuje osobné Udaje v rdmci tohto uUcelu poskytovatelovi zamestnaneckych
benefitov - spolo¢nosti Kia Motors Slovakia s.r.o0., Sv. Jana Nepomuckého 1282/1, Tepli¢ka nad
Vahom 013 01.

Vzdeldvanie a Skolenia zamestnancov - zvySovanie kvalifikdcie zamestnancov. Spracuvanie
osobnych udajov je nevyhnutné na splnenie zdkonnej povinnosti Prevadzkovatela. Zamestnanec
je povinny poskytnudt relevantné osobné Udaje. Moznymi nasledkami neposkytnutia osobnych
udajov su porusenie zdkonnych povinnosti zo strany Prevadzkovatela a s tym suvisiace nasledky.
Doba uchovavania tychto Udajov je 5 rokov* a v pripade, Ze su sucastou osobného spisu
zamestnanca do 70 roku Zivota.

Prevadzkovatel poveril spracivanim osobnych tUdajov v ramci tohto Ucelu sprostredkovatelov:
— BOZPO, s.r.o., Ciglianska cesta 3C, Prievidza 971 01,

— Ing. Igor Varnai - POINT EXTRA, Jana Milca 771/15, 01001 Zilina,

— Pro Benefit s.r.0., Kpt. Jarosa 1929/49, Puchov 020 01.

Internd komunikdcia - budovanie firemnej kultury, podpora internej komunikdcie a organizovanie
internych podujati. Spractivanie je oprdvnenym zaujmom Prevddzkovatela. Zamestnanec nie je
povinny poskytnut osobné Udaje Prevadzkovatelovi. Ak zamestnanec neposkytne osobné Udaje,
nebudu jeho osobné udaje predmetom internej komunikacie. Doba uchovdavania tychto udajov je
20 rokov*. Prevadzkovatel mdze prenasat osobné Gdaje do tretej krajiny - materskej spoloénosti
zo sidlom v Kérejskej republike, ktora poskytla primerané zaruky vo forme Standardnych dolozZiek
o ochrane udajov.

Kamerovy systém - monitorovanie zamestnancov za U¢elom sledovania vykonnosti a ochrana prav

a pravom chranenych zaujmov Prevadzkovatela alebo tretej strany, ochrana majetku, finanénych
alebo inych zaujmov Prevadzkovatela. Spracuvanie je opravnenym zdujmom Prevadzkovatela. V
ramci tohto Ucelu nedochddza k poskytovaniu osobnych Udajov zo strany zamestnanca. Doba
uchovavania tychto udajov je 7 dni.

Lokalizacia _sluZzobnych vozidiel - ochrana majetku, financnych alebo inych zaujmov
prevadzkovatela. Spracuvanie je opravnenym zdujmom Prevadzkovatela. V ramci tohto Ucelu
nedochdadza k poskytovaniu osobnych udajov zo strany zamestnanca. Doba uchovavania - Udaje o

lokalite sa ukladaju v slucke a starSie zdznamy su automaticky premazavane novymi.

BOZP, ochrana pred poZiarmi a pracovné urazy - plnenie Uloh zamestnavatela v oblasti ochrany
pred poZiarmi, bezpecCnosti a ochrany zdravia pri praci a evidencie pracovnych Urazov.
Spracuvanie osobnych Udajov je nevyhnutné na splnenie zakonnej povinnosti Prevddzkovatela.
Zamestnanec je povinny poskytnut relevantné osobné Gdaje. Moznymi nasledkami neposkytnutia
osobnych udajov su porusenie zakonnych povinnosti zo strany Prevadzkovatela a s tym suvisiace
nasledky. Doba uchovdvania tychto udajov podlieha zdkonnym lehotam. Prevadzkovatel poveril
spracivanim osobnych Udajov v rdmci tohto Gcéelu sprostredkovatela - spolo¢nost BOZPO, s.r.o.,
Ciglianska cesta 3C, Prievidza 971 01.

Oznamovanie protispolocenskej Cinnosti - plnenie povinnosti prevadzkovatela v suvislosti s
oznamovanim protispolocenskej ¢innosti. Spracuvanie osobnych udajov je nevyhnutné na

splnenie zdkonnej povinnosti Prevadzkovatela. Zamestnanec je povinny poskytnit relevantné



osobné udaje. MoZznymi nasledkami neposkytnutia osobnych uUdajov su porusenie zdkonnych
povinnosti zo strany Prevadzkovatela a s tym suvisiace nasledky. Doba spracuvania tychto udajov
podlieha zdkonnym lehotam.

Prevadzkovatel taktiez poskytuje udaje v primeranom rozsahu nasledovnym prijemcom:

e spolocnosti zabezpeclujlcej externé pravne poradenstvo,
e Statutdrnemu auditorovi.

Dotknuta osoba - zamestnanec ma v suvislosti so spracivanim jej osobnych Udajov nasledovné prava:

a) pravo na pristup k svojim osobnym udajom,

b) pravo na opravu svojich nespravnych, nelplnych alebo neaktualnych osobnych udajov,

¢) pravo na vymazanie svojich osobnych udajov (za podmienok stanovenych v Nariadeni),

d) pravo na obmedzenie spracuvania svojich osobnych Udajov (za podmienok stanovenych v
Nariadeni),

e) pravo namietat proti spractivaniu svojich osobnych Udajov (za podmienok stanovenych v
Nariadeni),

f) pravo na prenosnost svojich osobnych tdajov (za podmienok stanovenych v Nariadeni),

g) pravo podat staznost dozornému organu, t.j. Uradu na ochranu osobnych Gdajov Slovenskej
republiky.

Dotknutd osoba ma pravo namietat proti spractivaniu svojich osobnych Udajov, ktoré je vykonavané
na zaklade opravneného zaujmu Prevadzkovatela. Ak si dotknutd osoba praje vzniest takito namietku,
moze tak urobit prostrednictvom kontaktnej osoby uvedenej nizsie.

V pripade ak Prevadzkovatel zisti, Ze jeho opravneny zdujem prevazi nad pravami aslobodami
dotknutej osoby, mbze v spractvani jej osobnych udajov pokracovat. Ak bude namietka dotknutej
osoby uznana za opravnenu, mbze to znamenat, Ze nebude nadalej jej osobné Gdaje za danym Ucelom
spracuvat.

Vyssie uvedené prava su blizSie Specifikované v ¢lankoch 12 aZ 21 Nariadenia.

Kontaktna osoba, na ktord sa mdZu zamestnanci obracat so svojimi pripomienkami a Ziadostami
tykajucimi  sa spraclvania  osobnych Udajov  prostrednictvom emailovej adresy
junasova@hyundai-steel.com, alebo postou na adresu Prevadzkovatela, je HR Manager Jarmila
Junasova Katkov¢€inova.

* Doba uchovavania sa pocita od prvého dna v roku nasledujucom po roku, v ktorom bol zaznam
vytvoreny.



Information obligation of the operator

pursuant to Articles 12, 13 and 14 of Regulation (EU) 2016/679 of the European Parliament and of
the Council on the protection of natural persons with regard to the processing of personal data and

on the free movement of such data (hereinafter referred to as the "Regulation") in accordance with
Section 19 of Act No. 18/2018 Coll. on the protection of personal data (hereinafter referred to as the

"ACt").

Hyundai Steel Slovakia, sro
Mobis Street 417/1A
Gbelany 013 02
ID: 35919 868
(hereinafter referred to as the "Operator" )

The operator processes the personal data of its employees for the following purposes :

Personnel agenda - fulfillment of the employer's tasks related to the employment relationship,

based on agreements on work performed outside the employment relationship and including pre-
contractual relationships of both regular employees and relocated employees. Processing of
personal data is necessary to fulfill the Operator's legal obligation and is also necessary for the
fulfillment of the employment contract. The employee is obliged to provide relevant personal
data. Possible consequences of failure to provide personal data are a violation of legal obligations
by the Operator or. the Operator's inability to fulfill the contract and the related consequences.
The retention period of this data is subject to statutory deadlines. The Operator may transfer
personal data to a third country - the parent company with its registered office in the Republic of
Korea, which has provided adequate guarantees in the form of standard data protection clauses.

Payroll agenda - settlement of wages and all related actions. Processing of personal data is
necessary to fulfill the legal obligation of the Operator. The employee is obliged to provide
relevant personal data. Possible consequences of failure to provide personal data are a violation
of legal obligations by the Operator and the related consequences. The retention period of this
data is subject to legal deadlines.

The controller has entrusted the processing of personal data for this purpose to the intermediary
- the company BENETIP services. Ltd. , Kuzmanyho 8, Zilina 010 01.

Attendance system - records of employee attendance and company car entries. Processing of
personal data is necessary to fulfill the Operator's legal obligation. For this purpose, no personal
data is provided by the employee. The retention period of this data is 5 years * for attendance
records and 3 years * for absence records.

The operator has entrusted the processing of personal data for this purpose to the intermediary
- the company SYSTEM-IS sro ., Jegorovova 14, Banska Bystrica 974 01 .

Benefits - provision of benefits for employees. Processing is the legitimate interest of the
Operator. The employee is not obliged to provide personal data. If the employee does not provide
the required data, the benefits will not be provided. The retention period of this data is 2 years.



The operator provides personal data for this purpose to the provider of employee benefits - Kia
Motors Slovakia sro, Sv. Jana Nepomuckého 1282/1, Teplicka nad Vahom 013 01 .

Education and training of employees - improving the qualifications of employees. Processing of
personal data is necessary to fulfill the legal obligation of the Operator. The employee is obliged
to provide relevant personal data. Possible consequences of failure to provide personal data are
a violation of legal obligations by the Operator and the related consequences. The retention
period of this data is 5 years™* and if it is part of the employee's personal file, up to 70 years of
age.

The controller has entrusted the processing of personal data for this purpose to the following
intermediaries:

— BOZPO, sro, Ciglianska cesta 3C, Prievidza 971 01,

— Ing. Igor Varnai - POINT EXTRA, Jana Milca 771/15, 01001 Zilina ,

— For Benefit sro ., Kpt. Jarosa 1929/49, Puchov 020 01.

Internal communication - building corporate culture, supporting internal communication and
organizing internal events. Processing is the legitimate interest of the Controller. The employee is
not obliged to provide personal data to the Controller. If the employee does not provide personal
data, his personal data will not be the subject of internal communication. The retention period of
this data is 20 years*. The Controller may transfer personal data to a third country - the parent
company with its registered office in the Republic of Korea, which has provided adequate
guarantees in the form of standard data protection clauses.

Camera system - monitoring of employees for the purpose of monitoring performance and
protecting the rights and legally protected interests of the Operator or a third party, protecting
the property, financial or other interests of the Operator. Processing is a legitimate interest of the
Operator. Within this purpose, no personal data is provided by the employee. The retention
period of this data is 7 days.

Location of company vehicles - protection of property, financial or other interests of the operator.
Processing is a legitimate interest of the Operator. For this purpose, no personal data is provided
by the employee. Retention period - location data is stored in a loop and older records are

automatically overwritten by new ones.

Occupational health and safety, fire protection and occupational accidents - fulfilling the
employer's tasks in the field of fire protection, occupational health and safety and recording
occupational accidents. The processing of personal data is necessary to fulfill the Operator's legal
obligation. The employee is obliged to provide relevant personal data. Possible consequences of
failure to provide personal data are a violation of legal obligations by the Operator and the related
consequences. The retention period of this data is subject to statutory deadlines. The Operator
has authorized the processing of personal data for this purpose by the intermediary - the company
BOZPO, sro ., Ciglianska cesta 3C, Prievidza 971 01 .

Reporting antisocial activity - fulfillment of the operator's obligations in connection with reporting
antisocial activity. Processing of personal data is necessary to fulfill the Operator's legal obligation.

The employee is obliged to provide relevant personal data. Possible consequences of failure to



provide personal data are a violation of legal obligations by the Operator and the related
consequences. The period of processing of this data is subject to legal deadlines.

The operator also provides data to an appropriate extent to the following recipients :

e acompany providing external legal advice,
e to the statutory auditor.

The data subject - employee has the following rights in connection with the processing of his or her
personal data:
a) the right to access your personal data,
b) the right to correct your incorrect, incomplete or outdated personal data,
c) the right to have your personal data erased (under the conditions set out in the Regulation),
d) the right to restrict the processing of your personal data (under the conditions set out in the
Regulation),
e) theright to object to the processing of your personal data (under the conditions set out in the
Regulation),
f) the right to the portability of your personal data (under the conditions set out in the
Regulation),
g) the right to file a complaint with the supervisory authority , i.e. the Office for Personal Data
Protection of the Slovak Republic.

The data subject has the right to object against the processing of their personal data, which is carried
out on the basis of the legitimate interest of the Operator. If the data subject wishes to raise such an
objection, he or she may do so through the contact person listed below.

If the Controller determines that its legitimate interest overrides the rights and freedoms of the data
subject, it may continue to process their personal data. If the data subject's objection is recognized as
justified, this may mean that it will no longer process their personal data for the given purpose.

The above rights are further specified in Articles 12 to 21 of the Regulation.

Contact person to whom employees can address their comments and requests regarding the
processing of personal data via email address junasova@hyundai-steel.com, or by mail to the
Operator's address, is HR Manager Jarmila Junasova Katkov¢inova.

* The retention period is calculated from the first day of the year following the year in which the record
was created.



